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THE KUTE GROUP
e * www.thekutegroup.com
KEEPING MANKIND HAPPY * enquiry@thekutegroup.com

THE KUTE @R@UP is an eminent multidisciplinary entity manufacturing essential products and delivering services through its

40+ companies. It is lead by founder Mr. Suresh Dnyanobarao Kute (Chairman and Managing Director) and Mrs Archana Suresh Kute
(Managing Director). lts various businesses range from Edible Oils, [T-Gaming, Software Solutions and Digital Marketing, Dairy, Automobile
Engineering, Coconut Oil, Banking & Finance, Clothing and Garments, Petroleum, Logistics, Polymer & Technosteel and

Pharmaceuticals. It aims to provide quality products and services that help improve the lives of people globally.
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ke * www.tirumallaoil.com
Taste ot TntTERanitics. . enquiry@ﬁrumq"qoil.com

TIRUMALLA OIL REFINERY PRIVATE LIMITED is the premium brand
in edible oils with variants ranging from Ricebran Oil, Sunflower
Oil, Soyabean Oil, Groundnut Oil, Mustard Oil, Palm Oil and
Cotton Seed Qil. With the use of advanced technology, utmost care
is taken to maintain the best quality in all the products.

_ * www.oaoindia.com

¢ contacti@oaoindia.com
OAO INFO INDIA PVT LTD is an IT company founded in 2018 by Master
Aryen Suresh Kute at a very young age of 10 years. He leads the company
as Chairman and Managing Director. OAO INDIA is into Gaming, Software
Solutions and Digital Marketing Services with creativity and client satisfaction
at its core. It has developed impressive websites for clients across different

verticals and has recently launched its first game “Krishna Makhan Masti”
that has gathered great response from all age groups.

* www.tirumalaadaairy.com
* enquiry@tirumalaadaairy.com

TIRUMALAA DAAIRY LIMITED a name of trust in the dairy sector, was found

fo] with the mission of making a ready market available for the farming

community for its daily production of milk. lts various milk products are
2 # Pasteurized milk, Ghee, Milk powder, Lassi, Buttermilk, Paneer, Shrikhand,
( M - Dahi, Processed cheese, Ice cream, Sweetened condensed milk, UHT milk,

Dairy whitener and Milkshake.

D N R * www.dnrautotech.com

AUTOTECH ¢ info@dnrautotech.com

DNR (I) AUTOTECH PRIVATE LIMITED is an ISO-9001:2015 certified
automobile engineering, automobile parts and services provider located

at Waluj MIDC of Aurangabad and Chakan MIDC of Pune districts. With

a spacious infrastructure, computer-aided technology and a great team of
engineers and technicians, it provides clients with innovative, cost-efficient
and excellent quality products and services.

* www.tirumalaahairoil.com
* enquiry@tirumalaahairoil.com

TRUST OF INDIA

TIRUMALLA HAIR OIL INDIA (P) LIMITED is into making high-quality Coconut Hair Oil
and its different variants. Tirumalaa Coconut Oil provides nourishment to hair.
It helps in boosting hair growth and promotes strong, healthy and shiny hair.
This chemical-free oil also helps in keeping skin smooth and dryness free

when applied as a moisturizer.
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President's Address

Dear Respected Readers,
“Wishing you all avery Happy, Healthy & Prosperous 2021”.

The new year 2021 arrived with HOPE. In our fight against COVID-19, now Vaccines are getting
available from various sources. Frontline Covid warriors have been undergoing vaccination currently.
Sure things will keep on improving in right direction on this front.

Related to Industries economy looks to be getting stable & trying to get back to PRE COVID levels.
Budget presented by Honourable Union Finance Minister Smt. Nirmala Ji Seetharaman has emphasized
on Capital Expenditure & Infra. Building. We are sure this will help us sustain current improvements in
economy and help to grow over next few years. We all agree there has been nothing much for MSME in
this current budget but we need to recall during Covid challenges last calendar year, almost budget like
activities & steps were taken to support various segments including MSMEs. We cannot also overlook at
the fact that there was no additional tax burden under COVID cess or similar, so it is also good move not to
add any new taxes.

Long awaited Vehicle scrappage Policy is expected to take a clear road map soon . As we await more
details of policy we welcome this move . Yes sadly currently it mentions it is voluntary , but sure this is 1*
step in right direction & things will fall in place. Old vehicles do add to pollution & consumption of fuel.
Hopefully balanced incentivised scrappage policy will come & will help Auto sector in big way in years to
come. We at Aurangabad being dominant Auto component /Auto hub shall surely look forward to further
activities in the matter.

At MASSIA last few months have been hectic with new projects taking shape & regular activities continue
to be focussed. Because of Covid challenges we could not continue our student academia project in big
way as we have been doing for last few years however team MASSIA found out the way to overcome
challenges & conducted Ideathon getting students engaged and keeping momentum in place.

UNDP project is about to end by the time this magazine reaches you, this has been grand success and
surely this will establish MASSIA's name in UNDP which can further help us do more work with them.

| thank OB, EC & Office staff in meeting Covid challenges & still contributing to ensure MASSIA remains
productive even in these tough times.

Let us not overlook COVID-19 danger, as stillitis not completely eliminated. We must continue to take all
precautions & care while we work.

Abhay Hanchanal
Team Massia 20-21
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Guest Editorial

Dear Friends,
Namsakar, Jai Surksha to you all.

It is my great pleasure to share my views through this quarterly magazine 'MASSIA Udyog
Samwad'. At the outset, it would like to thank the office bearers of MASSIA for offering me this
opportunity.

The progress is normally measured in terms of its industrial growth. As all of us known that
industries are the backbone of the economy & hence quite vital. Maharashtra has always been
known as an industrial advanced state. Therefore smooth & safe functioning of industries is a pre-
requisite of successful state.

Industries/factories today faces number of challenges & one amongst these challenges is the
safety. Today safety is the most crucial factor for each & every industry. Safe existence of Men,
Material and Machinery is the foundation for the progress of industry. Even a single mistake can
lead to disaster & putan end to every existence of that factory.

Presently industrial climate is changing rapidly, primarily because of various types of chemicals
processes, reactions, advanced machineries, automations, in industrial activities. We are
focusing on industrial production which result in negligence towards human health, safety, quality
of life.

Industrial accidents are arising from industrial activities which will continue to affect Earth's climate
for decades & even centuries. The severity of industrial accidents depends largely on actions not
taken to reduce the hazards & adoption to the changes. The tools of safety audit, timely checking,
testing ,examination of machineries, preventive maintenance, training of work force, preparation
of safe operating procedure for each every process etc. are required to be made more and more
stringent to avoid accident. For this policy makers, industrialist, Occupiers, factory managers,
safety officers, safety professionals should take extra efforts. Success depends on awareness &
careful adherence to safety & health measures. Keeping the norms of safety and health an integral
part of all that we do at workplace, we will be contributing effectively to this goal.

Establishing a safety & health programme in your workplace is most effective way of the
protecting your valuable assets i.e. your workforce. Losing workers due to injury, iliness, even for
short time can cause significant destruction and cost to the industry as well as to the workers &
their families. It can damage moral at workplace, man-hours, productivity, turnover, reputation.

Therefore there is paramount need to take effort to minimize incidents and adopt safe practices
running towards zero accident.

Ram Digambarrao Dahiphale,
Joint Director, Industrial Safety & Health,
Marathwada Region, Aurangabad

Mr Ram Digambarrao Dahiphale has performed following exceptional services.

1) ON 13 AUGUST - 2019 PROMPTED AS A JOINT DIRECTOR, INDUSTRIAL SAFETY & HEALTH,
MARATHWADA REGION, AURANGABAD.

2) CARRIED OUT 400 MOCKDRILLS TILL DATE IN DIFFERENT FACTORIES.

3) TAKEN N NUMBER OF TRAINING PROGRAM FOR WORKERS, CONTACT WORKERS,
SAFETY OFFICERS, SAFETY PROFESSIONALS. ETC.

4) WORKED AS SAFETY OFFICER DURING NASHIK KUMBHMELA ALONG
WITH LOCAL GOVERNMENT & MARG MEMBERS.
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MASSIA Activities MASSIA

1. Meeting with Commissioner of Police & Superintendent of Police (Rural),
Aurangabad

A delegation comprising of President of the associations MASSIA, Cll & CMIA met
Commissioner of Police Mr. Nikhil Gupta on 14/12/2020 and addressed the issues of
complaints by antisocial elements related with MPCB and harassment to the entrepreneurs
and frequent traffic jam at
Chawani Railway Over
bridge. The Commissioner
of Police agreed to look in
to the complaints related
with MPCB and assured to
take appropriate action to
avoid harassment to the
entrepreneurs. Also agreed
to depute police staff to
control traffic at Railway
Over Bridge during the
peak hours. The
Commissioner of Police
suggested industries to
reschedule shift timings to avoid traffic of employees vehicles on road.

Interaction with Commissioner of Police

The Delegation met
Superintendent of Police

| (Rural), Mokshada Patil on
*| 16/12/2020 and addressed
the issue of complaints by
antisocial elements related
with MPCB and harassment
tothe entrepreneurs .

Interaction with Superintendent of Police (Rural)

President Mr. Abhay Hanchanal, President Cll Mr. Mukund Kulkarni, President CMIA Mr.
Kamlesh Dhoot and Hon. Secretary CMIA Mr. S. Z. Jaju attended the meeting and represented
theissues.

2. Distribution of CORONA Protection Kit

Corona Protection Kit having N95 & Single use Masks, Safety Goggles, Hand Sanitizers, etc.
under the support of GIZ and Bombay Chamber of Industries was distributed to the following
Government Offices.

1. Executive Engineer, MSEDCL, Chikalthana

2. Executive Engineer, MSEDCL, Shendra

3. Executive Engineer and Assistant Engineer, MSEDCL, Waluj



oot

MASSIA

. CIDCO MIDC Police Station

. Waluj MIDC Police Station

Traffic Police Branch at Waluj

MIDC Regional Office

. AMC Commissioner's Team.

Distributed same kit to the MASSIA staff also.

Mr. Abhay Hanchanal, Mr. Narayan Pawar, Mr. Bhagwan Raut, Mr. Rahul Mogale, Mr. Abdul
Shaikh, Mr. Kundan Reddy, Mr. Anil Patil, Mr. Arjun Gaikwad, Mr. Sharad Chopade, etc.
completed the distribution activity on 16/12/2020, 17/12/2020 & 02/02/2021.
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The delegation invited Mr. Suresh Wankhede ACP Traffic Police and Mr. Dinesh Kumar, @l

Jr. Engineer, SCR at railway over bridge to check on the spot the traffic issues and take slinds | FTFE
action. Mr. Rahul Mogale, Mr. Abdul Shaikh and Mr. Anil Patil shown the difficulties and Wik
problems due to narrow over bridge to the authorities. ( ;‘?



3. Meeting with ACP, Traffic Police, Jr. Engineer, SCR at Railway Over bridge

On 17/12/2020 the delegation of Mr. Abhay Hanchanal, Mr. Rahul Mogale, Mr. Sumit
Malani, Mr. Mukund Kulkarni, Mr. Kamlesh Dhoot, Mr. S. Z. Jaju took traffic police officials at
Railway Over bridge to address the severe problem of traffic jam and requested to take
appropriate action and resolve the issue.

The ACP Traffic Police assured to deploy traffic police at the spot to control traffic during the
evening hours. Jr. Engineer SCR Mr. Dinesh Kumar assured to inform his head office and advise
to expedite the procedure of getting permission from Pune Cantonment office for transportation
of the their material carrying vehicles through cantonment area. This will help to speed up the

proposed ROB work.
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4. Cleaning Drive

Garbage collection from various sectors of Waluj industrial area was proposed in the
joint meeting held with MIDC
authorities, representatives of
M/s. Mahindra & Mahindra and
MASSIA. Accordingly, the
cleaning drive was started on
17/12/2020 at FDC Square. Mr.
Shailesh Chandekar, HR Head
and Mr. Chauhan, Coordinator
of Mahindra & Mahindra Co.
and Mr. Rahul Mogale, Mr.
Abdul Shaikh & Mr. Anil Patil
took efforts to conduct the
drive.

5. Honoring Principal Commissioner CGST

Mr. Abhay Hanchanal, Mr. Bhagwan Raut, Mr. Manish Agrawal, Mr. Rajendra Chaudhari,
Mr. Rajesh Mandhani and Past President Mr. Kishor Rathi met Mr. KVS Singh, Principal
Commissioner at GST Office on 21/12/2020. The office bearers honored Mr. Singh for his
support, cooperation in timely resolving GST related issues of industries and also for giving
guest editorial for 2™ edition of our Udyog Samvad.
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6. District Export Promotion Committee Meeting

A meeting of District Export Promotion Committee was held on 23/12/2020 under the
chairmanship of the Collector, Aurangabad. The meeting was called by the General Manager,
DIC. The President Mr. Abhay Hanchanal attended the meeting held at Collector Office. Itis
proposed that the committee will work and prepared a plan to increase export from the
Aurangabad district and district administration will support the industries to achieve expected

outcome of the imitative.

7. Joint Meeting with DRM-SCR, MP and MLA

A joint meeting with Mr. Bhupender, DRM-SCR, Member of Parliament Dr. Bhagwat Karad
and MLA Mr. Haribhau Bagade was held on 26/12/2020 at Aurangabad to address and
discuss the Railway related issues at Aurangabad. Following issues were represented in the
meeting.

Electrification work from Manmad to Parbhani,

Double Lane.

PIT Line at Chikalthana.

Special Parcel Train from Aurangabad to Pantnagar,
ROB or Underground road at Sharnapur, Railway Station MIDC, Shivajinagar,

aRreDd-~

Mukundwadiand Karmad
6. Wideningwork of ROB in Cantonment area.
The delegation of industrial associations comprising of our Vice President Mr. Narayan Pawar,

Skud (@ e Mr. Mukund Kulkarni of Cll, Mr. Kamlesh Dhoot, Mr. S. Z. Jaju, Mr. Lonikar of CMIA and Mr.

Hemant Landage of Aurangabad First attended the meeting.
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8. Final Presentation of IDEATHON - Student's Projects :
MASSIA Innovation Facilitation Cell in association with Tata Technologies "Ready
Engineer" program and GIZ had conducted COVID-19 INNOVATION IDEATHON. We have
launched the first of its kind “Ideation” for technical institutes (students & faculties) to think over
the present challenges and introduce new innovative solutions. This ideathon allowed them to
collaborate and execute some of the good projects in the time of the pandemic situation.

Nine innovative ideas were selected from shortlisted 21 projects from 77 registered projects.
Final Presentation of Ideathon was held on virtual platform on 6", 7" and 8" January 2021. Mr.
Siddharth Yawalkar & Mr. Ajit Habbu of TTL, Mr. Tasvvar Ali of GIZ and President Mr. Abhay
Hanchanal attended the presentations to assess the projects. Mr. Yogesh Tawade coordinated
and conducted the activity.

9. Interaction Meeting with Additional Director, Industries Department.

An interaction meeting held with Mr. B. S. Joshi, Additional Director, Industries Department
on 08/01/2021 at JDI Office, Aurangabad. Mr. Abhay Hanchanal, Mr. Kiran Jagtap, Mr. Rahul
Mogale and Mr. Bhagwan Raut attended the meeting and discussed various issues related with
industries at Aurangabad.

10. Interaction with Ingolstadt, Germany

An interaction with Ingolstadt, Germany and Dr. Suyash Chavan, Consulate General,
Munich was arranged virtually by the Commissioner, Aurangabad Municipal Corporation on
12/01/2021. Itis proposed to collaborate with Germany's Ingolstadt city for providing know-how
in the sectors Trade, Commerce, Education, Waste Management and Tourism. The
collaboration would pave way for exchange of ideas and technology.

AMC Commissioner Mr. Astik Kumar Pandey, Vice Chancellor, BAMU Dr. Pramod Yeole, our .
President Mr. Abhay Hanchanal, President Aurangabad First, Mr. Pritish Chatterjee, President skiTindie | FRE
CIl Mr. Mukund Kulkarni and President CMIA Mr. Kamlesh Dhoot attended the interaction
through video conference.

I:iz/:
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Bavarian town in Germany
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number of Indian students

AMC administrator Astik Kumar Pundo; held a discussion with representatives of study. It has signed city

Ingolstadt through a video conference on Tuesday. Vice chancellor Dr Pramod Einnie s DA irer st DN

For the first time
Aurangabad is all set to "
enter into a sister city col.  Yeole, AurangabadFirst president Pritesh Chatterjee, CIl Marathwada Zonal Council 4 ross the world

laboration with Ingolstadt president Mukund Kulkarni, Massia president Abhay Hanchanal, CMIA president Ingolstadt e
(Germany) in various ¢ffec.  Kamleish Dhoot and others were present. Aurangabad both  the
tive sectors like trade, o cities, are rich in culture
merce, educatic resident Mukund Nanded, gave a presenta  January 25, and heritage. Both the
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and waste maj
A video co
held  betwes
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srence was  dent  Abhay Hanchanal, details about its geographx
Ingolstadt CMIA president Kamleish collaborations with regions  and guk
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the presence of Satish Lonikar and tries and how Aurangabad minister Subhash Desal in Aurangabad way back i
Aurangabad Municipal Aurangabad Smart City and Ingolstadt can collabo. and  tourism  minister 2007, Like Ingolstadt anc
Corporation (AMC) com- Development Corporation rate with each other. Aditya Thackeray. Aurangabad, the Mumbai

missioner Astik  Kumar Limited (ASCDCL) deputy Pandey. who is also the Primarily, the areas in Stuttgart partnership tha
Pandey, vice chancellor D CEO Pushkal  Shivam. ASCDCL chief executive which Aurangabad seeks dates back to 1968 has
Pramod Yeole, todax officer (CEO). said his team  collaboration are universi- helped in various
AurangabadFirst president Dr Suyash Chavan, the would give a presentation ties, chamber of commerce. exchanges of best practices
Pritesh  Chatterjee, CII Consulate General of India  on live areas on which skill development. tourism  between the two cities, sai
Marathwada Zonal Council -Munich, who is a native of MoUs can be signed, before  and waste management. Dr Chavan

11. Inauguration of Student Innovation Program 2021
MASSIA and GIZ MSME INNO Project are able to mobilize large numbers of SMEs and
Academia to start collaborating through the “Students Innovation Program” where a team of
students with mentor support is engaged in live industries projects. This initiate has been
successfulinimplementing a better solution and working environment.
In an initiatives like the industry-academia collaboration projects implemented by the
MASSIA IFC in collaboration with the GIZ MSME INNO project are helping to bridge the
collaboration gap. MASSIA IFC supports institutions that develop a range of innovation-
enabling solutions for MSMEs. In 2020, 194 MSME challenges in Aurangabad, Nashik and
Pune industries have been identified through the MASSIA IFC. These problems have been
distributed among 22 academic institutions in and around Aurangabad, Nashik and Pune. The
multidisciplinary student teams are working to develop innovative solutions that are to be
designed and implemented in the MSMEs. To enhance the linkages between MSMEs and
academic institutions of the region, MASSIA IFC has developed a digital platform that simplifies
MSME project identification and its monitoring tremendously.
MASSIA Innovation Facilitation Cell in association with GIZ MSME INNO Project and Tata
@ Technologies "Ready Engineer" program had arranged 'Inauguration Ceremony of Student
s R Innovation Program 2021' on 20/01/2021. The program held on virtual platform in the presence
i [ of Mr. Ajit Habbu & Mr. Siddharth Yawalkar of TTL, Mr. Tasvvar Ali of GIZ, President Mr. Abhay
4
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12. Felicitation of Mr. Satish ji Chavan, MLC

A program to felicitate newly elected Honorable Member of Legislative Council from
Marathwada Graduate Constituency Mr. Satish Chavan was arranged at Chikalthana office on
27/01/2021. Mr. Chavan got hat trick victory in the elections from graduate constituency and he
is consistently representing industry's issues in the legislative council. On this background his

felicitation was arranged.

RATH A ASSO Tlllll 1
CALL Sg/USTRIE ;

Mr. Abhay Hanchanal and Team felicitating Mr. Satish Chavan

The President Mr. Abhay Hanchanal along with Vice President Mr. Narayan Pawar & Mr. Kiran
Jagtap, Hon. Secretary Mr. Rahul Mogale & Mr. Bhagwan Raut delivered a Memento as honor
and felicitated Mr. Satish Chavan.

RATH
SMA ALt STH

Mr. Satish Chavan suggested MASSIA to work for inviting more investment in the region and
support young generation to become an entrepreneur. Mr. Chavan agreed to support MASSIA @l
to conduct these activities and also assured to represent common nature issues of the sklinda | FFE

industries. i /2 b

[ LY



) |1
J;h‘

L
=2

=
L

13. Representation of Chikalthana Road Issue

The President Mr. Abhay Hanchanal submitted representation to the Honorable Guardian
Minister Mr. Subhash ji Desai on 16/01/2021 and The Commissioner, Aurangabad Municipal
Corporation on 02/02/2021 along with photographs showing pathetic condition of various roads
in Chikalthana MIDC. The President urged both to take cognizance of pathetic road infra of
Chikalthana MIDC which has not attended since last 30 years and take immediate action to
resolve it.

The President Mr. Abhay Hanchanal
submitted the representation with
photograph of roads and map to
Honorable Guardian Minister and
Honorable Minister of Industries.

Mr. Abhay Hanchanal submitted the representation with photograph of roads to the
Commissioner, Aurangabad Municipal Corporation. Mr. Hanchanal shown him the condition of
roads in Chikalthana MIDC and appealed to resolve this long pending issue and give relief to the
industries.
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Mr. Abhay Hanchanal submitted the representation with photograph of roads to the
Commissioner, Aurangabad Municipal Corporation. Mr. Hanchanal shown him the condition of
roads in Chikalthana MIDC and appealed to resolve this long pending issue and give relief to the
industries.

14. Meeting for MASSIA Auto Component Cluster:

The President Mr. Abhay Hanchanal attended the meeting on 03/02/2021 called by the
General Manager, DIC to discuss about the progress of implementation of MASSIA Auto
Component Cluster.

15. Meeting of District Skill Development Working Committee

Mr. Arjun Gaikwad attended the meeting of District Skill Development Working Committee
held on 08/02/2021. The Plan to implement skill development activities was discussed and
decided. Mr. Gaikwad assured support and cooperation of MASSIA to implement the activity in
the interest of member industries for getting skilled manpower.

16. Blood Donation Camps :

Date By and At Bottles Donated
12/12/2020  Mikronix Gauges Pvt. Ltd., B-25, MIDC, Chikalthana 31
15/12/2020 MASSIA, Waluj Office jointly with Chandra Electricals

& Electronics & Dhananjay Group 83
12/01/2021  MASSIA, Waluj Office. Mr. Anant Gavhane, Additional 80

District Collector, Aurangabad inaugurated the camp.

Mr. Anant Gavhane,
Additional District
Collector, Aurangabad
inaugurating the Blood
Donation Camp at
Waluj Office on
12/01/2021.
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17. Webinars : Following Webinars were arranged.

Date

07/12/2020

11/12/2020

12/12/2020

12/12/2020

22/12/2020

09/01/2021

12/01/2021

27/01/2021

06/02/2021

Subject and Faculty

'Project Management & Best Practices'

Mr. S. Venkatramanan, Senior Corporate & Industrial Professional.
Master in Machine Design from IIT.

'Investment Solution and Financial Planning Post Covid World'
Mr. Prasad Borwankar, B.Com., CA & Certified Financial Planner and
Proprietor of Optimus Solutions.

'Ohno Circle’

Prof. Dr. Rajendrakumar Tated, (Pro Vice Chancellor of University of
Sandip Foundation, Trainer and Consultant on Technical and
Motivational topics in industry and institutes)

3D Printing & Prototyping

Mr. Sumit Lakhera, Founder, Naugruh Research & Development
'Smart Energy Management Solutions’

Dr. L R Rajagopal, Founder & CEO: Signals & Systems (I) Pvt Ltd.,
Chennai (SANDS)

'Design Thinking To Win in a Competitive Marketplace’

Shri Surendra Vaidya

'Healthy & Nutritious Food for Obesity & Stress Management'
Arranged jointly with Rotery Club of Aurangabad Metro. Dr. Sangita
H. Deshpande, Director of Absolute Wellness Clinic.

'‘Career Options in Metal Finishing/Coating Application
Technologies in Industries'

Mr. Chittaranjan Kabi, M.Tech. Metal Finishing Expert & Consultant
'Impact of Budget on MSME' and 'Service Tax Show Cause
Notices & its Compliances'

CA Mr. Umesh Sharma and CA Mr. Anand Nahar.
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CA Umesh Sharma and CA Anand Nahar addressing the Virtual Session in Webinar held on 06/02/2021
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MASSIA-UNDP Project - COVID-19 HELP DESK

We have successfully completed all the activities as prescribed under the UNDP Project
during the period from September 2020 to January 2021. This activity was led by Shri. Gajanan
Deshmukh supported by Executive hired for this Project Ms. Aarti Gawade, Mr. Salil Pendse
and Office Staff.

Objective of the Project:
The main objective of joint initiative with UNDP was to support the local MSMEs members in
Aurangabad on following main areas:

1. Support MASSIA MSME Members by Setting up a dedicated help desk to understand their
issues.

2. Technical and advisory support to selected MSMEs members through dedicated help desk.

3. Disseminate the knowledge and information on various government initiatives, launched for
covid-19 support.

4. Facilitate the linkage between skilled labours and MSMEs manpower requirement.

5. Create awareness about safe workplace during covid-19 pandemic situation.

ACTIVITIES : MASSIA closely worked with UNDP and carried out following activities during the
period of assignment .

. With the help of MASSIA-UNDP, Help-Desk, We used phone line to support our member
enterprises inAurangabad.

. Regular follow-up with member enterprises and going through help desk do survey with
member enterprises to map skills gap faced by them and available internship/apprenticeship/ job
roles for skilled and unskilled workforce and facilitate placement as per the requirements create
repository of jobs/ internship/ apprenticeship opportunities available within the network through
structured survey forms capturing skill requirements, locations, qualifications, experiences etc.
and problems faced by MSMEs.

. We have visited MASSIA members' units- post virtual interactions with MASSIA members.
We have also visited the many industries in Waluj, Chikalthana, Shendra industrial areas for
business discussions and also understand the challenges faced by the members and alleviate
concerns regarding the COVID-19 pandemic.

The study also focused on capturing the manpower requirement of organizations with respect to
the kind of labor needed (skilled, managerial technical etc.), desired qualifications, experience etc.

THIS PROJECT HAS GIVEN GOOD REFERENCE POINT FOR FURTHER WORK WITH UNDP.
MASSIA APPRECIATES THE WORK DONE BY TEAM.
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MASSIA PROPOSED AUDITORIAM AT CHIKALTHANA

Need for own Auditorium for all Industries, Associations was noticed. MASSIA team
worked on it in detail. We have taken up the work to develop Auditorium at our
Chikalthana office which is in city area for the benefit of industries, Associations,
NGOs, etc.

H
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- Highlights of the Auditorium :

- Total Area of Plot No.P-25, Chikalthana : 1980.00 Sq. Mtr.

- Proposed Building of G+2 Storied infrastructure.

- Auditorium Area at Ground Floor: 700.80 Sq. Mtr.

- Facilities in Auditorium:

- Seating Capacity : 250.

- Good Sound quality with excellent acoustics.

- Air Conditioned.

- With all amenities like Green Room , Required washrooms , lighting arrangements etc.
- Lobby for food /snacks arrangements.

- Auditorium Advantages

- Ideal for MSMEs /Associations/ financial institutes.
- Best Location in City close to Airport & Jalna road .
- Ideal for conducting programs like

- Programs for MSME's development / training .

- Company Day celebration.

- Vendors / Dealers meet .

- GB Meetings of Associations, Societies etc.

- Classical Music/Cultural/Other programs.

- Social NGOs promotions/programs.

Lecture series for Entrepreneurs/Start ups, etc.

Outer view of proposed Auditorium
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APPEAL

Considering the project cost and as MASSIA being a non-
profit organization, we appeal Members, Non-Member
Entrepreneurs and Industries to extend financial support
in helping to complete the project. We will be very happy
to be associated with one of the major contributors of
this region. Your support for this cause will always be
appreciated by MSMEs of the region for giving them their
own place to conduct various programs & activities.

- MASSIA Team 2020-21
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Mr. Umesh Sharma
Chartered Accountant,
Aurangabad
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1. Personal Taxation

a) Relaxation in filing Income Tax Return-

Senior citizen aged 75 years and above shall now be exempted from filing Income Tax Return
subject to conditions:

i. The senior citizen is resident in India and of the age of 75 or more duringthe previous year;

ii. He has pension income and no other income. In addition to suchpensionincome he may
have also have interest income from the same bank inwhich he is receiving his pension
income;

ii. This bank is a specified bank. The Government will be notifying a fewbanks, which are
banking company, to be the specified bank; and

iv. He shall be required to furnish a declaration to the specified bank. Thedeclaration shall be
containing such particulars, in such form and verified in such manner, as may be prescribed.
These amendments will be applicable from 1stApril 2021.

a) Relief in Dividend Income —

i. Advance Tax liability for dividend income will be computed afterdeclaration or payment of
dividend whichever is earlier.

ii. Withholding tax exemption granted to dividends paid to Real Estate Investments Trust
(REIT)and Investment trust.

b) Extension of outer limit for sanction of loan for availing deduction under
section 80EEA —

i. First Time home buyers can avail deduction further upto Rs. 1,50,000 u/s80EEA in respect of
interest on loan taken for a residential house property.

ii. Condition - loan has been sanctioned during the period 1.4.2019and31.03.2022.

Impact—

Persons buying their first residential house will get benefit in the form of deduction.

Forthose who missed to take benefit of this in past year, can avail the same in coming year too
upto 31.03.2022

a) Taxability of high premium Unit Linked Insurance Plan (ULIP) -
Deduction u/s 10(10D) will not be available for annual premium of ULIP if amount of such s iinas | TR
annual premium exceeds Rs.2.50 lakhs. '
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Further, such ULIPs would be treated as a capital asset and where anyamount s received by the
unit holder from ULIP, profits and gainstherefrom would be chargeable to tax as capital gains u/s
112A. However,the amount received on death shall continue to remain exempt without anylimit
on the annual premium.
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Impact-

i. Now high net worth individuals will not be able to take deduction under section 10(10D).

ii. Aggregate value of premium paid of ULIP's shall be considered where investment is made in
multiple ULIP's

iii. Where such value exceeds Rs.2.5 Lakhs, the same shall be taxable as capital gains on
redemption/sale.

a) Taxability of Interest on Employees contribution to provident funds —

i. Tax exemption for the interest income earned on the employees' contribution to various
provident funds proposed to be restricted to annual contribution by an employee to the extent of
Rs. 2.5 lakhs.

ii. Interestincome pertaining to contribution above Rs.2.5 Lakhs shall be taxable.

iii. This restriction shall be applicable only for the contribution made on or after 01.04.2021.
Impact- Earlier there was no threshold limit, due to which, high amount contributors also took full
benefit of exemption.

Now, no such discrimination will be made as threshold limitis specified.

2.Business Taxation

a) Expanding the scope of 80-IBAand extension of outer limit for obtaining approval :

i. Income Tax holiday for builders & developers for Affordable Housing Projects approved upto
31stMarch 2022 which was earlier 31* March 2021.

ii. The same will be applicable for affordable rental housing project as well.

b) Taxation of the assets or amount received by partners from the partnership firm in excess of
their capital contribution and its Impact :

i. In case of dissolution or reconstitution of firm, where partner gets an asset/amount in excess of
his capital, will now be taxable under capital gains to the Partnership Firm.

ii. Such tax planning will be discontinued from 31st March 2021.

c) Provisional attachment of property in Fake Invoices :

i. In cases of assessment or reassessment the Assessing Officer may provisionally attach any
property of the assessee, if necessary, in order toprotect the interest of revenue. (Prior approval
of specified authorities required)

Such provisional attachment is valid for a period of 6 months.

ii. The said section allows the assessee to furnish a bank guarantee of the value of the property
so attached for revocation of the provisional attachment. The above bank guarantee shall be
invoked if the assessee fails to pay his tax demand on time.

d) Safe harbour limitincreased to 20% u/s 43CA & 56(2)(x) to boost Real Estate sector :

i. Section 56(2)(x), provides that where the assessee receives any immovable property for a
consideration and the stamp duty value of such property exceeds 20% of the consideration or
Rs.50,000, whichever is higher, the stamp duty value of such property as exceeds such
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consideration shall be charged to tax under the head “Income from other sources”. Such limit
was earlier 10%.

ii. The conditions required to be fulfilled for taking the benefit of 20%:

- the transfer of residential unit takes place during the period from 12.11.2020 to 30.06.2021.

- the transfer is by way of first time allotment of the residential unit to any person.

- the consideration received or accruing as a result of such transfer does not exceed Rs. 2 crore.
e) Rationalizations of provisions relating to tax audit in certain cases :

Tax Audit under section 44AB shall not be applicable for taxpayers having business
turnover/gross receipts form Rs. 1 Cr. to Rs. 10 Cr. in following case :

- Where 95% of receipts and payments are through banking channel.

f) LLP noteligible to opt for presumptive income provisions under section 44ADA
Amendment is section 44ADA- Presumptive taxation for professionals. Will be only
applicable to following :

i. Individual

ii. HUF or Partnership, notbeingan LLP

iii. Gross total receipts do not exceed Rs. 50 Lakhs.

iv. Indian Resident

g) Goodwill Not eligible for Depreciation

Amendment in section 32- Goodwill of a business or profession would not be considered as a
depreciable asset and no depreciation would be allowed on goodwill.

In case depreciation is already being claimed by the assessee in relation to goodwill purchased
by an assessee, the depreciation so claimed by the assesse shall be reduced from the amount
of the purchase price of the goodwill and considered as cost of acquisition for the purpose of
computation of capital gains under section 48.

h) Eliminating the possibility of Double deduction in case of Trusts

Application out of corpus shall not be considered as application for charitable or religious
purposes for the purposes of third proviso of clause (23C) and clauses (a) and (b) of section 11.
Application from loans and borrowings shall not be considered as application for charitable or
religious purposes for the purposes of third proviso of clause (23C) and clauses (a) and (b) of
section 11.

3.TDS&TCS

a) Higherrate of TDS/TCS on persons non-filers of Income Tax Return

I.As per new section 206AB

Taxes will be deducted at higher rates, of the following, on any sum orincome or amount paid, or
payable or credited, by a person to a specified person,

- twice the rate specified in the relevant provision of the Act; or

- twice the rate or rates in force; or

-therate of 5%

This provision would not be applicable where the tax is required to be deducted under sections
192, 192A, 194B, 194BB, 194LBC or 194N of the Income-taxAct, 1961.

New section 206 CCA -

To collect tax at source at higher of the following on any sum or amount received by a person
from a specified person:

- twice the rate specified in the relevant provision of the Act; or

- the rate of five percent

Il. Who is a Specified person?

i.a person who has notfiled the returns of income for both of the two assessment years

I:&l/:)
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ii. relevant to the two previous years immediately prior to the previous year in which tax is
required to be deducted or collected

iii. for which the time limit of filing return of income under section 139(1) has expired

iv. and the aggregate of tax deducted at source and tax collected at source in his case is Rs.
50,000 or more in each of these two previous years

b) TDS on Purchase of Goods :

Buyer to deduct TDS @0.1% of on purchase ofamount exceeding Rs. 50 Lakhs, subject to
following conditions:

i. Buyer'sturnoveris Rs.10 Cr. Or more in PY

ii. Purchase goods of >Rs. 50 Lakhs from a single party

In case of non-furnishing of PAN, tax @5% is required to be deducted at source.

Not Applicable if:

Tax is already being deducted under any other provision of the Act&

Transaction on which TCS is collectible except under 206(C)(1H).

Practical Issues

i. Wholesalers dealing with their suppliers, and retailers further will face difficulty while dealing
with TCS u/s 206(C)(1H), and TDS on purchase of goods.

ii. Even when transactions down the line goes beyond the limit of Rs. 50 Lakhs, it is at times
impracticable to know turnovers of the purchaserto collect TCS.

iii. Pre-filled return form already in place will now cover expanded details of TDS/TCS.

4.Procedures
a) Income Tax Return Due Dates & Compliances

i. Where firmis required to file report u/s 92E
- Duedate for Partner's return
30th November

ii. Belated Return/ Revised Return
3 months before the end of the relevantA.Y.
before the completion of the assessment whichever is earlier

b) Provision for Faceless Proceedings before ITAT

- Transparent tax appellate mechanism

- Income TaxAppellate Tribunal faceless and jurisdiction-less

- Allthe communication between the Tribunal and the appellantis to be made electronically
- Wherever personal hearing is needed, it shall be done through video-conferencing

c) Timelimit for general assessments &Incomes escaping assessments and search
assessments:
- Time limits for general assessment or processing of income tax return and for filing of returns
reduced by 3 months to 9 months from 12 months earlier.
- The time-limit for re-opening of assessment is being reduced to 3 years from the current 6
years from the end of the relevant assessment year.
- Re-opening up to 10 years is proposed to be allowed only if there is evidence of undisclosed
income of Rs. 50 lakh or more for a year.
- Henceforth re-opening shall be made only in cases flagged by system on the basis of data
analytics, objection of C&AG and in search/survey cases.

Rape Tﬁfﬁ d) Constitution of Dispute Resolution Committee for small and medium taxpayers :

- Newsection 245MA

- Providing for constitution of a Dispute Resolution Committee by the Central Government.

C&/:I
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- Taxpayer having taxable income up to Rs.50 lakh and disputed income up to Rs.10 lakh
shall be eligible to approach the Committee

- Consequently, the Settlement Commission would be discontinued from 01.02.2021.

- However, the pending cases shall be decided by an Interim Board if opted by the applicant.

5. Technological Enhancements

- To give impetus to digital payments, INR 1,500 Crores earmarked to promote digital
payments.

- Internet services to be utilized for National Language Translation Mission for dissemination
of governance-and-policy related knowledge

- Government to support development of a world class Fin-tech hub at the GIFT-IFSC by
providing additional tax incentives.

- National Digital Educational Architecture (NDEAR) to be set up to support educational
planning, governance and administrative activities. This will support education ecosystem
architecture for development of digital infrastructure.

- Government to launch data analytics, artificial intelligence, machine learning driven MCA21
Version 3.0. to have additional modules for e-scrutiny, e Adjudication, e-Consultation and
Compliance Management.

- Social security benefits extended to gig and platform workers. Women will be allowed to
work in night shifts with adequate protection.

6. Impact of Budget on MSME Sector

a) Increase in Budget Outlay

1. Budget Allocation for FY 2021-22 for the MSME more than doubled to Rs.15700 crore vis a
vis Rs.7572 crore in 2020-21

2.Rs. 10000 crore corpus for provision of guarantee for borrowings - a huge relief to the sector
3. Credit Guarantee Scheme for Subordinate Debt to MSMEs and Fund of Funds

4. To provide much needed financial succour and accessibility

b) Multiplier Effect of Increased Investments in Specific Sectors

i. Enhanced Capital Expenditure and Infrastructure spending will have substantial and long
term positive spin offs for the MSME sector.

ii. Proposal for setting up of seven textile parks across the country under the Mega Investment
Textile Parks scheme will generate further activities among the MSMEs due to strong forward
and backward linkages.

¢) Training

i. Skilled and trained manpower is one of the important factors for sustained growth of MSMEs.
ii. Realignment of National Apprenticeship Training Scheme (NATS) for providing post
education apprenticeship, training of graduates and diploma holders in Engineering will pave
the way for manpower requirement of the MSME manufacturing sector.

aad
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Mr. Anand Totla
Chartered Accountant,
Aurangabad

4 Compliances to Newly Incorporated Companies

Name Of Description Of The Provisions Pursuant To Which The Form Is Original Due Date
Form Form Being Filed
INC-20A Declaration for Pursuant to Section 10A(1)(a) of the Within 180 Days Of

commencement of
business

Companies Act, 2013 and Rule 23A of the
Companies (Incorporation) Rules, 2014.

Incorporation

¢ Half Yearly Compliances of Private & Public Limited Companies

Name Of Description Of The Provisions Pursuant To Which The Due Date
Form Form Form Is Being Filed
MSME-1 Form for furnishing Pursuant to Order 2 and 3 dated 22 30/04/2021
(October to half yearly return with | January,2019 issued under Section
March) the registrar in respect | 405 of the Companies Act, 2013
of outstanding
MSME-1 payments to Micro or 31/10/2021
(April to Small Enterprises.
September)
¢ Yearly Compliances of Private & Public Limited Companies
(For Numbers Mentioned After Date Refer Notes Mentioned Below)
Name Of Description Of The Provisions Pursuant To Which The Due Date
Form Form Form Is Being Filed
DIR-3 KYC KYC of Directors Pursuant to rule 12A of 30/04/2021
The Companies (Appointment and
Qualification of Directors) Rules, 2014
DPT-3 Return of deposits Pursuant to rule 16 of the Companies 30/06/2021
OR (Acceptance of Deposits) Rules, 2014.
Particulars of
transactions by a
company not
considered as

deposit as per rule 2
(1) (c) of the

Companies
(Acceptance of
Deposit) Rules, 2014
OR

Return of Deposit
and Particulars of




transactions by a

company not
considered as
deposit.
BEN-2 Return to the Pursuant to section 90(4) of 31/03/2021
Registrar in respect The Companies Act, 2013 and rule 4
of declaration under | and rule 8 of the Companies
section 90 (Significant Beneficial Owners) Rules,
2018.

AOC-4 Form for filing Pursuant to section 137 of the Within 30 Days From

(FOR FY- | financial statement Companies Act, 2013 sub-rule (1) of Conclusion Of AGM

2020-21) and other Rule 12 of Companies (Accounts)

documents with the | Rules, 2014
Registrar
AOC-4 CFS Form for filing Pursuant to section 137 of the Within 30 Days From
consolidated Companies Act, 2013 and Rule 12 of Conclusion Of AGM
financial statements | the Companies (Accounts) Rules, 2014
and other
Documents with the
Registrar.

AOC-4 XBRL Form for filing XBRL | Pursuant to section 137 of the Within 30 Days From

(FOR FY- document in Companies Act, 2013 and rule 12(2) of | Conclusion Of AGM

2020-21) respect of financial the Companies (Accounts) Rules,2014

statement and
other documents
with the Registrar

FORM MR-3 Submission of Section 204 of Companies Act, 2013 to | To Be Submitted

(FOR FY- Secretarial Audit be read with Rule 9 of The companies Along With Board

2020-21) Report along with (Appointment and Remuneration Report As An

the Board Report Personnel) Rules, 2014. Attachment In AOC-4
when: Its total Paid- (XBRL).

up capital is equal

to or crosses Rs.50

crore or Its annual

turnover is equal to

or exceeds Rs 250

crore.

MGT-7 Annual Return Pursuant to sub-Section(1) of section Within 60 Days From
92 of the Companies Act, 2013 and Conclusion Of AGM
sub-rule (1) of rule 11of
the Companies (Management and
Administration) Rules, 2014.

MGT-8 Certificate By A Pursuant to section 92(2) of the To Be Submitted To

Company Secretary
In Practice
Incaseofalisted

Companies Act, 2013 and rule 11(2)
of Companies (Management and
Administration) Rules, 2014.

ROC as an
Attachment of Form
MGT-7.
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turnover of

company or a
company having
paid up share

capital of Ten Crore
rupees or more or
Fifty

Crore rupees or
More.
MGT-14 To Be Filed By Public | Pursuant to section 117& 179 of the Within 30 Days From
Company After Companies Act, 2013. Passing Of Board
Passing Resolution Resolution
Of Approval Of
Financial
Statements And
Board Report In
Board Meeting.
ADT-1 (IF Notice to the Pursuant to section 139 of the Within 15 Days From
APPLICABLE Registrar by Companies Act, 2013 and Rule 4(2) of Conclusion Of AGM
FOR THE company for the Companies (Audit and Auditors) (In Case AGM where
SAID YEAR) appointment of Rules, 2014. Date is 30/09/2021)
Auditor
CRA-2 Form of intimation Pursuant to section 148(3) of Within a period of 30
of appointment of Companies Act, 2013 and rule 6 (2) & days of the Board
cost auditor by the 6 (3A) of the Companies (cost records meeting in which
company to Central and audit) Rules, 2014. such appointment is
Government made or within 180
days of the
commencement of
the financial year,
whichever is earlier.
CRA-4 Form for filing Cost Pursuant to section 148(6) of Within 30 Days From
Audit Report with Companies Act, 2013 and rule 6(6) of Receipt Of Cost Audit
the Central the Companies (cost records and Report
Government audit) Rules, 2014
PAS-6 Form for Pursuant to rule 9A(8) of The form is to be filed

Reconciliation of
Share Capital Audit
Report on half
yearly basis.

the Companies (Prospectus and
Allotment of Securities) Rules, 2014.

half yearly and within
60 days from the date
of deployment of
form on Website of
MCA.

¢ Yearly Compliances for Limited Liability Partnerships

Account &
Solvency

Name Of Description Of The | Provisions Pursuant To Which The Form Is Original Due Date
Form Form Being Filed
LLP-11 Annual Return of Pursuant to rule 25(1) of Limited Liability 30/05/2021
Limited Liability Partnership Rules, 2009.
Partnership (LLP)
LLP-8 Statement of Pursuant to rule 24 of Limited Liability 30/10/2021

Partnership Rules, 2009.
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BT %] AN SIS AATST diat , ITF0T faRgciiansur 31T AT STeit SudTd 3T, a1
GETHTT RS 3T AT I HSes Fo HRUTTT SNTel. TERTFTT 9 7 9% § 0 Aol AERIF Iy
ST HS e Telt FATYHT HRUAT 3fTett d GAT 3fefT™ ITd fAecnrun odTd SiTett. 3R ToaredT
JoId A RIEM dieT IS g fIaR0T ST &g T &1 1ol ARl Q@A e U diol 8%
U Alfdhds HATIRAT. ST ATATST AT TR tord STTes FHTOT Rl ATeRISR SENTRATS
SARTOMRAT fASRATS STt &M arefaur, Fdi A9 T, g—ad! SYRUT ool sast

HIGAT THTOTER PHRUIT ATeT.

A RIFAE I 3 ST 41N &1 WTelt 81 SRAAMT di &%, T AT J o Iueteerar a1
e AT TG HRIR 1T, IS S T PRIR §T YUIIUI ST T ATedTe SRICIT0
RIS BHIIST HUIRATST 3Teh i Bidel SITd 814, a1 et ATwh! |, agelt G Thaxid HRARIT
RIS BEIET B ST el Adg il HSB ™I Aad Il Fe+ _ral ATd & IdT. &1 AleT =
HIEUIRATS! T HRYARTT GEROT 7 Gl a1 ST dTE P01 fehal HSH AT TIeT aTg <01 & &R0
3 ST TR, Thexid dIS &=TaR quie) sty aad g1 d &7 &Tal aiiR ISiahid
HROTHATS! BT ST BT, T ITH ST T Ul 3TY U< 2Tel HToll AT T2AER A1, &iHT
AT ATt T foet agetians el SUATAT U dhell 9 AATS! el ERUT Jfacfdede T
TEIHAIE Mol TR GANGS RS YaR & A8 R Adhgal de [Sed aderd <uara
AT 3 A4 F@ael 9 JEHAue Model. & ael ol o J8@ g O msmge
RISTHIRUIT & 19 ATHUTR TR Tl $1e1dh ST

AT fRaITTe SR T
ST T Il 7S ™I A §I0TRT AT d ISl 8FI&Y TTes UaTedT 8 d aiel Hee el

PRIRTR G ATTUIRIS! s TRBR 98] ¢ ATl Hddh AT Aol (RIS AT T
FRugTE (ol YUt STTeT g THT BRIST URIT dRUATd ST, AT HIISTIAR TS IdTd del
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T Aes e (¥ Welest BT ) FRITIHT HRUITT 3MTel!, TERIEIT Sl 48R ¢ Hed HERIE
AN ImE R T FRUITT STl BT STRINIG diF exd I of i,
BT, FATSIIA |, 37fRA, eI 3. [AYATdlel TSl ST . SR™IRTRAT KA S
YHUNER ST FSS T HRIYRIER fFRE0 3fTet. Jd diS BRIET 2003 URIG AR dief
ST SR 31 3TferepR T 3Ter.

49 IS HRIST 2003:

T I BIIET 003 URIT FRAMT TeT Weles! B (ST Hame M) e 3rfedR
SO 37Tel. T &ATa T aerd! , FagRId YRELldT ATel, ARlel Tel diel, T ol plumangd
NSt IR ST STEBR (3N /) I M T e Ter. I Mediedn apRia fHar
&1 gedia axuarITe! A diel Te e MRETO (a4 , faegd atepure sieft Fada o o
FROIT 3Tett, 3Meft T THRIFTE TS ARUITATS! ARSI feaTofy =R ST SR 3= 9o
T IS BTRIET 00 3 IR SR T 3T B! T, BHT b T =T e vardt A
I BTSSR PROAT 31Tl FATd fohd fA]d AlpuTet ATTh S NI TS Fd: AU G S
AT ATE BT e T,

g S TBR FHamRoT:
AT BrIEITciel derd 9¢ 9 TAR d RIS STARTET ISdTdte faaierada eRor | it e Fddt

TED THR AR ST FTeret 31T YR HRuIT 3TfER SUIT 3iTel MR . BRIET e Bt
¢2(Y) TR AT &l fATRUN BRUNLAT BT SISl ATE BT TBRI (RO UGS HATd
FRATIT FROAT UL 38 ATIIR qSRIFIT <el , Ry g Ag1fIdRor U=t I+t e
REFTT TE P THR AR 9 TATYT del MR, ASATT TETIRU U 98 G el g R
T TS Th I Fa JeIT IATYT PRI 3Metel MR, divT FRIMd IR 00¢ e
TE P TBRIY IR HROITETET AR IRIT Pel Bl TUT AT 19 TSR 020 Ioft
AN T ST URIT dhet 3 d. AR Age Il MBIl qPRIA FaR A1 -

STTFTIAIAR PRUATT AUR T8

ST Q00 €, TT JAfIFRATIAR T ME DT Tl THR AITT TR IR Jiciid THR
AR HeTd RIS BRIAT AR 3 T AT HeM I A=A IR IR0 SUfET 3RAd. dBR
IR M DHRT e Ul AT THeIRT T AT TP HaTd TBR SRIST PRl Ad 3RT, TU
AETITRUT U TATYT Pelct 8 B TEHIAT THNIY! AT Jd T Xl Hd RIeIT AT
SR T STAFTATTAR & el 98 HRugTd 37Tel AT d g ATd 039 G e faavur o+
THR UTH g g 39 Ui 101 HRuar 3eet el 3 d. TFAR 31T A8 HiT MU TPR TS
AT SRIA PRAT AVIR 3T . RN & T+ AR YR R T GBRI farTor v e+ ot
Shrevft, faordt goiretlt, fivr BT Beamaraasar deR WU &t 3R g TR dHR SRIA
TCITIRE 94 feasarean ana fofg aog Hiex o, i fiememede=ar deRiaR & o fkawra Fofg
ORI FRUAT el ST ST 3MTS . AT T4 AR ME DT STers =R A Tt ererraT
BRNEISIEIES

wRIgarel g fagy 8 AR @R SR Ued 2 Ga3 Jefiel figd eeurerran arfdeama aam. fgga
ANBUTAT URIT Beicll 0T JT7T R A8 BTl S8 IR I JRIAT A, AT T8 59 9
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fo=Iq AtepuTeT AT URIT dheledT ST AUl HETIIaRUT HU=I = hedTd TS BT dIel
BRI BT 9% 2 SR AT FRITAS STRINTdS 3rdiel TRIet da A AT e wafiRe
AT I ST TR i1 SUATd AVRAT HdaTad Aresie aod g faefid gadia dar 7 iiear
THA TRUTS SuaTEmEa 1A ( standard of performance )<wEier URId del 32 . el

T8 ATJAR TPR SRIeT PRATHT JhRA RUTS SUITITE S e JRT0T o 2Tl
qrflet 94 G THRITT METAT AT St fSeATeT e SRaet B IUMRAT ABRID YHIUIE o %

T8I STRT 31T . GUT Tl 31T ISl BRIGT 9 T 934 3iaid Suare Aungam 4ot femrdt i )
Ted 32, AT Jabt et 9 & faoim INRaTR g e 934 7 fiot aRRseld arg. foorm ikamaR
1t ST Hiex aRIaR dretel! ST, faoraT aToR 37 HRUMNITS! Rl fahdT ¥ d =T diorie avet
SR SIST GRIST S_01 FeTa! STt AHIIST 3RAAT. et 934 & Hegel dtet anieft daefia ame @
NIg [HHeT HRISTIIR HRATS DA A, A Berd 9§ JAaid ol dieT STBIfaRag
BT QR Jaid Ia FRiere aieaTds 3Tiiel SRaA T At U IATS! el SIHTT Yo %
e onell FEIfdeRUIGs W AR, TETIARUA] e 9€ o IRF IR 9 ATE B
BT SSATUYUTT HRIST B AIGAT FHIVIER 31 JaTeu[dh HRuITdT U hell STl
TS TBR BRUITYET IS AT B SETT TS 0T Sox 3R

IV TeRIeEd eI g e e AfiffaErdie aret agwr e el
THTO

— T I GRIST SSRANE ST JTetat 885, dIo aToRTET SS9 J JSiaRTal dueilel 3. Hreu
SRIA DRI AFTATC.

- 3 SRIA heIHdR W gard S areht @ 9y fRewrd A9Rt <0 FETfdaRe SN
FYTBRE T2 . I [Ieid HIRT IR FHAT ¥RUTS (765 TIRT UTH Sall.

— IS RASTATS! ARTOTR Hiex g IR Gagn SHRUARI SaTea) &1 78 TIeRURT 3R,

—  IINT QRO TSI PRUATFIER e Y € SR Y Al A QU1 987 PR 318 .

~ IS et ST 3MTea™T I TETEd dheled] dbRid ARl Slel THIN TE M AN FaT
IS =ITedT ARRIRIAR AR &Il fSe] FReITH 78 IRl 1R 15T YRAST TSI bR A A8 1.
—  JUNTAT SIRER SRATIAT BRITAT / fAP) dg RIIT IRITST AT AT IR JMBREAT ST
&l

~ dI9 facRor axurar wa™T (License) g A8TAARUGS e dl A8 HHT divT g’
TEPHIHT U fohar faamuarar rfereR ATet.

- AETAARUI HURNT , T (et AdheTen! SRadetel! AxIedT™, ARTe thih QI g 2T axiel
AT A,

~ IV ITE & HAT TBR HRUATT BIATE 8T ST SRAH.

~ AR IS ERUITAR TME BRI AIAR I AU AfYBR 318 . AEHN At FfHfa fier gt
T ITRRATS avrd 1ferfaeh doraTat e He R sheuft erar .

~ IS 1T SRR, HIfdS- 9% ThIUHe , URIT dieledT JMQATAR A1 039 Tfd 20 K
el 31fe ISR 3Ricledl MEdHHT 3MTett contract demand A2 =T o dos ¥ &t SR
FROITT JNfIBR AT 31T

- A 029 URIH YRS AT ASUT 3RTele MBI SiXE aR SMERIT die fde JHRuIT
3T URI B 1UITE QI 378 AT ATE DI UTaR Thared [T 0] 39T 318 .

aad
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B.Sc. LL.B. (Gen.) M.L.S.
(9821342325)
jaiprakashkabra@yahoo.com

Introduction:
India had to accept the process of liberalisation around 1990. We had no option but to throw our

gates open the foreign investors. However, besides poor roads, Communication and other

bottlenecks, rigid labour laws and too much of inspector Raj were deterring factors.
Government realized this and started re-looking at various labour laws and simplification thereof.
In 2002 second commission on labour suggested radical changes. However, the changes

remained in cold storage. The process was restarted in 2015 and finally first draft on wage code
was put on ministries website on 18th December 2018. Various labour laws were merged,
redundant provisions were scrapped, many definitions were standardized, multiplicity of law was
removed, use of technology was encouraged, Digitization was done, and various processes
were rationalized and following 4 codes have been notified as all the four codes have been
passed by Parliament and President's consent has been obtained. Draft rules are being finalized.
Government has made it clear that it intends to implement all labour codes from 1 April 2021.
Government has done act of balancing by ensuring ease of doing business on hand and insuring

benefits to workers. Picture will come clearer once the draft rules are notified.

Labour codes at glance:
1. Code of wages 2019: This code subsumes Laws like minimum wages act, payment of

villages act, equal the remuneration act and payment of bonus act.
2. Code of social security 2020: this code subsumes acts like employee compensation

act, employees Provident fund and miscellaneous provisions act, ESIC Act, maternity

benefit act, payment of gratuity act and others.
3. Code of Indian relations 2020:This code subsumes various acts like the industrial

disputes' app, Indian trade union act, Indian employment (standing orders) act.

4. Code of occupational safety; health and working conditions 2020: This code
subsumes acts like factories act, contract labour (abolition and regulation of services)

skilndie | FEE act, Indian state migrant workers actand others.
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Salient features:

For the first time gig workers, freelancers, workers working on various online platforms, delivery

boys of organizations like Swiggy, zomato etc. have been included.

Definition of term 'Wages' which was differentin seven labour laws is now standardized.
'Wages 'are in three parts.
Part one: basic

DA

Retention allowance

Grade allowance

Personal allowance

Special allowance

Part two:Following are exempted —

—bonus including statutory bonus

—conveyance allowance

—HRA

—0O.T. payment

—Housing accommodation provided

—services provided like electricity, water, servants

— Commission on sales

—incentives including performance link be pay

— contributions to superannuation, PF, gratuity are any other payments
Important: part two (exemptions cannot exceed 50% off total payments. If they do, for

calculations of PF, gratuity, leave encashment and other benefits 50% must be considered).
This means there will be quantum jump in PF and gratuity. In many cases basic, Dearness

allowance was about 30— 40% of total are even less. Now it must be 50%.

e.g.

XYZ (total salary offered)—100000/p.m.

Earlier maybe 25,000 was basic and balance 75,000 in allowance. If he has put let's say 25

years of service, his PF and gratuity calculations before and after would be as under:

Earlier PF contribution-

PF (12% of Basic 25,000)-

Employee- 3000/- Employer- 3000/-
Earlier Gratuity contribution-

(25000%15%25)/26 = 360576/-

New PF contribution- Sl ndi q;;}
PF (12% of 50,000)- '
Employee- 6000/- Employer-6000/-

I:&l/:)
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New Gratuity contribution-

(50000*15*25)/26 = 721154/-

l.e., 100% jump in both PF and Gratuity.

Employees take-home will stand reduced accordingly. Employee has been given a choice of

contributing less (i.e., 8% / 10% / 12%) however the Employer must contribute at 12%.

Other points:
- RAwill not be part of inimum wages. Their food minimum wages will go up

- Concept of national floor wage is ntroduced,and minimum wages cannot be less than

national floor wages.

Aadhar card has been made mandatory.

ESIC will be implemented in all districts of the country.

Minimum wages will now apply across unlike only scheduled employments.

Penalties have been released manifold and may vary under different codes from 10,000 to

10,00,000 together with imprisonment from a month to 3 years.
- Organizations will be permitted to apply for voluntary coverage under ESI.
- Earlier ESI was not paying various amounts to insured person under protest that contributions

are notreceived. Now it must pay and recovered from employer.
- Concept of fixed term employment has been introduced and companies can appoint

employees for duration ranging from 1 year and above and when such employee's services are

concluded, this will not amount to Retrenchment.
- However, these fixed term employments cannot be paid less and will also be entitled for

gratuity without applying eligibility criteria of 5 years.
- Employer does not have to take government's permission if he is employing employees up to

300. (Earlier limit was 100 for layoff, retrenchment, closure etc.)
- National social security bonds Shall be established where unorganized workers will be given

benefit. The funds shall come from aggregators and builders. (2% to 5% of the turnover)
- Employment exchange shall additionally function as career centers, where new skills will be

imparted to retrenched employees. Employers must pay an amount equivalent to 15 days wages

of retrenched employees to this reskilling function besides retrenchment compensation.

- Men and women must be paid the same rate of wages.

- Full & final settlement of employees will have to be done within 2 days of separation.

- Organizations where union does not exists negotiating council will be established.

for strikes / Lockout notice of 14 to 60 days is mandatory for all unlike it was applicable only for

public utility services like railways, Airlines, milk supply, water supply etc.
- Definition of workman earlier excluded manager, now even mangers &supervisors drawing

scing | FTED basic salary up to 18k will be included.
' 51% of members represented by union will get status of sole bargaining agent.

C&/:I
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Identity cards are compulsory for all appointment letters, & service certificates are now

mandatory.

- Canteen will be compulsory if you have 100+ employees, earlier limit was 250.

- Medical checkup of all employees is mandatory.

- For coverage under EPF Employee strength of 20 & for coverage under ESIC Employee

strength of 10 remain unchanged
- Inspectors cannot ask for record of 5+ years old. Enquiries including 7A in PF must be

completed within 2 years.
- Legal Heir of deceased employer is included in definition of Employer.
- Leave employment is not matter of right, if more than 50%of employees take MASS casual

leave it willamount to strike.

- Constitution of greavience committee is must of 10 members. One female member required.
- Employee and employer can directly approach Arbitrator.

- Employees &Employers are required to have single registration.

- Creche compulsory if female employees are 50+( Earlier limit was 30) provision of

community créeche introduced.

- Female employees must give written consent if they have employed between 7 pm to 6 am
- Welfare officer to be employed if you have 250+employees (Earlier limit was 500)

- Contractor must obtain license only if he is providing 50+ workers (Earlier limit was 20)

These are some of salient features.
- Situation is not clear weather coverage limit of 15000 under EPF and misc. provision act

would be improved or otherwise. Similarly, weather eligibility & calculation under payment of

Bonus actwould change or otherwise.
- Similarly, ESI application of 21000 would stand revised. These proposed changes would

have positive and negative impact on industries.
- Currently industries are advised to follow wait & Watch. These changes may be turned as

positive as this would give improved retiral benefits to employees at the same time it would

mean one step closerto HIRE & FIRE.

Having 30+ years of experience of handling HR/IR Functions for various corporate

companies.
(Author would be happy to conduct full day workshop on Explaining intricacies with

illustrations & proactive steps employer has to take.)
Disclaimer: Actual positions may differ than what is stated here in above. g =3
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HTetd, et Tevt afs aridives

AR Seeeurie, ufdsfdhdics MIfRT a AT Thal ST

YD : ¢RY0R939¢ / ¢8YRWogYYsy, Salilpendse26@gmail.com

IIATT DIVIATET 3R M dhiefiary 3ol 3RIA!. R A8 UG Qi JhRd
AT, ) Jfcle 3MfoT Q) TR, AEH PIVATET THRIT AURT 3R, T fetedT disdad &7
IIATIGE RIS A& Hig AE AT A, HATIRUMIU] higsd &1 AHRIHD AT 3T T I8
T Yafeld 3R . hiISdd FE U Sial, A&l fhaT PIuT SRh T e STl 31T Opinion FET]
ST, T AT THUT T FAST B TG AN i JHROT TSI AL IRA. Dl SeIdh SR Teb ]
AT TR AT SFAATRIeh GERUIH H TG 2T, Fe U IS &1 TN Iel Udb 78 <aral 3178 .
AT BT HRUNLAT BTG T UNTd SaATIITST SO T eI T FROMAT

FHHARINATS! T ficfierad oreg sRIAT ‘hisdd . 3 TR U @ The most feared five word

SR PIVT AT ) ‘Can | get some feedback?’ T | have some most feared six words
DIV BRI TR ‘| have some feedback for you?’ HhiSd e seerd! ST Hid ST 7Tl 91T

G Al ‘TiSddd’ BT SIBATT? AT T SR MGAT 3D b o S-SR
HERIT MR T I AN &1 ‘Hisdd’ e fohaT eded Jdhal a6 —4aTs 81g Aeerd aror-
qurg fiTo1 819 faqearTg arehd. hisd e AIRIAHT IR 31T JFaR<Td AFTugT ARfde SITid.

T Ut RUT DHTFI STLAET IR, TT8 P —PHH AR AIRTST & [0 AT ATST. PHATIAT a1
IRLATIIAT ‘Tiedd’ BT od ARl 3K faRel TR i 0l 814 bl SR 7T ‘Hhiesd’
ALY ST A8 o= i gRufiet 3= Tesf~d 819 2. JTFE Tl ‘AR & ST,
STl 3T 3D IRFAYAS TheR hieadd e ST ATE T 37efar dl SALATE G HRuITATS!
I g, A FEUTD PIeT Al TheR ‘Hread’ SUNLAT Fhraad ‘fight’ Rard AT )
“Flight” IRaTd. ‘TIgdd’ o8 NIl TS Ufere A uR ATeY fhar arfetett wcrsrfer

TSl IRATE | Uh IR AlhiHe 3Taes H al.

. ARIDICATOT el 3 AN @1, @b Thinking patterns STRIT. a@wﬁﬂa oI
2| R 73 BT Td &hrd Thinking pattern & horizontal SRICT. AT R’ AT SITRIVATDS
" e del 3Rl 9 Pre-Establish SRR SR R 3R AT AR feh
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NI AMYSATT IR FHBRUINT et AL, T DIV HISedes BT 1. AIATIROTN
T fthAs Negative bias T 31fee THTOTT JAdTE. T8 T < fch FHRICHED TEHT SR
TR A, AHRIHD T TR ATET. AT T fhdbgr] ABRIHED ST @l UTHT e Sret,
APRIHBTAT JeTd ADRIHDAT HR G IR, feh FDRIHD TS USTE Bl TR
ST, TS T Hiead T HIEIHIH SR Siapl feuqult dhedt Aeft R <afeh Tel personalize

A Tferfesa <.

‘miedd’ = Wi AfRhAE Maladaptive behaviors @ a&l g Id@. S @,

Procrastination, Denial, Brooding 31 0 Jealousy.

Procrastination: ITeTl ‘ATeTedhel’ BHRUIT Tl 78 UIdT. e fth A< Alelaehal degT el
ST T UETen gRRerd I RISt 38T (helpless) 3RICINIRG dTC, AT, 379 fadhe
aRRerdtd cafh Tad: gEt, T8 ey AT, T e RIS, S TTeT, T ST 817 i
FIAeHA B, ATAeDHe IROIFRI DAl Redrdt fhar reret J1e=T FaT FaHd 3R,
SRhICTT 3R aTed @, AT IRRer T hieddrd BRI SRIaT. YuT aR<iIadmRedT &1 T bl
I IAAl. HIedd’ SR ABRIHHAT FHHReAT TR feh TeoRa AR IR &t arg ot
GERUT FROIRT YR §1g 2l T8 U TS ds &1 HIGHT FH T RaT 37Tell uTfa .

Denial: ATl ‘ATehgel FRUAT Uit 3 T80 Isdl. fh Denial T behavior ¥ teaT
YT IpRUl PRel, SATA | <t eTeh AITEAT AR S0 3Fef 317 ol el T HRuITE T
BT ARG TR, ARBIAS 3R F8UdIa @i, ‘Denali’ is an Unconscious
response. TR 3R A i, @R feh Y 1Y dt ! FHaT org a1, Hass o
AR IR AT @1, ‘fFiedhm 8= 3R IRl FgUIoid Shlell Gaxuard! ord e e,
3NTYUT DTS ST ISeITAR STRATT TEq!, ATAD T NIV B3y fERAAT < STTIATAT HTE T SR,
STRHT SMYATAT ST TITT UfHT SRIGA 31U handsome AT 3RY HITT ATET. 3TRHT 3Tt
3ISINTES ®U SRIA 78 U 3T DIVt TR™AT BISd Bl ? Feprd AT& . FEUrd MUl R fetel
"Hiedd’ FPRAl, AHgd DI 8] AT TR IV T8 1A A1 gad B Bl
USRI B TR HISID Pl Bt ATIVN AR ABRIHD docil P, e TR ReATCHet

e SRIER areel ART @R ST BRI SHLAT IRATT Jedl. FEUord HI R, SR TEIRT

"HiSeD’ AU FATd el AT81 TR STV [T ST Wfchehgria | hlsddd eJTdT, BRI
WD VR fh BRI hiSdd SUITATS! e TATaT fohar gd T8 gfid 3y, ardhal.

Brooding: fth 3MdHADT Fad: ol A8 D -8 8 1sct 31 M faaR adl, Tl RidTgR Sig W

3R TR VI AT, SO BIETET BRUT AT T2, cef MeiaR (<ATqur 2791 &t IR R
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BT Tohch SATIOT ek JT, A& 371101 G 8150 ) SR fRIcH SR Vi 819 AN TR Tl BT
BT ? 3721 Sfch HAT DI0T B T U 2 AT fIclT T, e AT fch 5y 8 1aTd.
DIV BRI FROIRT GG A8 1d. ASFId Paralyze 819d STATd. M0 d Afh HIUIET
StiemT elered uTH Fid AT, StiaTer SHiaa *R1egquf FRdTd. S ‘wiedd’ Hioft fetera e,
qur A1 ‘Hiesd’ AaT Med a1 g Ty el RidT @ Siiaeiidl 9gHed d ardl
BICERIG

Jealousy: IT T ‘AR’ 01 3™ FEUCT IS, Afch MU JoiT 3R ARhAIGT I 8
ATHet 3R 2. UUT €1 Ugait ATa T Maladaptive 81d SAdeT 81 e ibeaiNy, a3, R fahar

Possessiveness JTaR JMERIA 3. TR SRUNEAT & feh A8 H Unrealistically faR s

TS N2 fch FE TS TIR B Ill. Tahal =g S TR STTell bt ot Sfch =RTLIeT MR STl
SR STYSITIET AR, fgar 3MOT Ferd e d N ‘Hl' 8T 'SRNT 3R . 3T ABRIHSD AR
T it g feh ¥ad T 3RTeledT Potential HET 19 axd. ‘Wi’ At +ficl arcodrrl & HRUET
3ME fhs TMER I, 3P URTE fth IT IR ‘Maladaptive Behaviors' T g1 0gH
JNTHE IRTRE TIHT UTShal ST 3Nl Fax witar gef TE .

‘Hiedd TIT ANAM AT ARH-TSH T [RGB Ferd e, [Jan gsqd
STOTUITATS T HE T GaT JRTA. ST | AT IS el NS -USM el ST AT | T HaTard
181 a2, Perceptions, HfifGaT-UfRATE, e, FRY&01, a1 SMf0T e 3RAaal.

"HIgdd’ FPRIHEI FHBRUIRITST Emotional Intelligence T AR dTiR d%e- BT Il
Emotional Intelligence T self-Awareness & Ul URRY 318 . g U MU Fq: T
TG} T JFetel] STofta 3TTfoT T SIS S1THUT S SRTelel HRATE. ATIUT SR ST
TSI STOTT 3RIEH TR 3TTAU TR HTH Po Ahcll. ST DY ATl Tl -3 TRRerd
3rerT eree™ I, fsfere ffTor 814, omar SR @t @ aRfkerdia sre@r ‘@1’ egir aTwR
"TIEdd’ AT Pl o) H1eT Behaviour Maladaptive B9 ATSTd Hefia AehRIcHS RN Ht
TSI IMUTTR ATET. U1 SR HAT AT STt 37! R HY qehler dhios il e gTailel ol Aecidhs
PBCIE Gola] o T ‘hiesd’ TEH HISAT JHRU B I19 312 TR & bisd B, ATSATT
v o uRac Trqe 31TUL 2rdha.

Emotional Intelligence = G&RI UTa<} U Self-regulation. @@ AT AT HTa=TidT
SIofla JRAd ARt Ht @7 raHieR R i@ g eradl. We can reframe our thinking.
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AT customer & HiSed SUTRY. YUT SATRIG TEdT aToR delT o T higdd Jed al
TEHET T, A4S TS 31T GHRON TSIH IV, 21hall. JTal AT a1 FRYR
BIITE I,

TR U ‘ThISdd U e | S 7 cdredT e d.

Be clearin your own mind what you want to learn or understand.
Ask for the information
Make it safe for people to be honest with you.

State the questions for which you would like to find answers.

)
)
)
)
5) Acknowledge how this feedback is helpful to you.
) Listen carefully.
) Trytounderstand the message.
) Iftheinformation you are getting is not clear, ask questions.
)

Don'tdefend orjustify your position.

Hread’ AT
1) Clarify your objective in your own mind. What do you really want to accomplish
by offering feedback.
2) Getpermission before delivering feedback.

3) Avoid using labels don't provide useful, behavioural information and often
provoke debate and negative reactions.
We often take constructive criticism as on personal attack. To avoid this, we need to
understand its importance. Remember it isn't all negative; feedback is an opportunity

to find out how your actions impact and influences others.
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Two Wheeler Sales Snapshot — January 2021

Around 14,29,928 two wheelers were dispatched in January 2021 from OEMs to their
respective dealerships. The Industry recorded a growth of 6.6% in Jan'21 v/s Jan'20.

OEMwise Sales Snapshot -
TWO WHEELERS SALES - DOMESTIC DISPATCHES - JANUARY 2021
Rank| Two wheeler OEM Jan'21 Jan'20 |Growth (%)| Jan'21 MS | Jan'20 MS |  Diff

1 |Hero MotoCorp 4,67,753 | 4,88,069 -4.2% 32.71% 36.40% -3.68%
2 |Honda 4,16,716 3,74,114 11.4% 29.14% 27.90% 1.24%
3 |TVS 2,05,216 1,63,007 25.9% 14.35% 12.16% 2.20%
4 |Bajaj Auto 1,57,404 1,57,796 -0.2% 11.01% 11.77% -0.76%
5 |Royal Enfield 64,372 61,292 5.0% 4.50% 4.57% -0.07%
6 |Suzuki 57,004 56,012 1.8% 3.99% 4.18% -0.19%
7 |Yamaha 55,151 35,913 53.6% 3.86% 2.68% 1.18%
8 |Piaggio 6,040 4,358 38.6% 0.42% 0.32% 0.10%
9 |Kawasaki 161 151 6.6% 0.01% 0.01% 0.00%
10 |Triumph 62 60 3.3% 0.00% 0.00% 0.00%
11 |Mahindra Two Wheelers 26 23 13.0% 0.00% 0.00% 0.00%
12 |Harley Davidson 23 210 -89.0% 0.00% 0.02% -0.01%

Total Two wheelers 14,29,928 |13,41,005 6.6% Auto Punditz

- The Two Wheeler Sales had a single digit growth of 6.6% in Jan 2021 v/s Jan 2020. The overall
two wheeler sales managed to cross 14 Lakh units in Jan 2021.

- Hero Moto Corp was the No.1 Two Wheeler manufacturer in Jan'21 and the OEM sales degrew -
4.2% YoY. Its Market Share fell the highest in the Industry — from 36.4% in Jan'20 to 32.7% in
Jan'21.

- Honda registered the Market Share increase of 1.24% and its sales grew by 11.4% YoY.

- TVS recorded one of the highest YoY growth at 25.9% and its Market Share jumped by 2.2% to
14.35%.

- Bajaj Auto volumes fell by -0.2% YoY and its market share fell by -0.76%.
Market Share Graph —

Two Wheeler OEM Market Share - Jan'21

Kawasahi, 0.011% Mahindra Two
~Wheelers, 0.002%

Indian Car Sales Figures —January 2021 (FADA Report)

February 9, 2021 admin Leave a comment
While the passenger vehicle industry had projected a YoY growth of 17.7% in terms of

Wholesales (source); the registrations have degrown by -4.5% in Jan'21 v/s Jan'20. FADA says
non-availability of vehicles due to scarcity of semiconductors, a fading pent-up demand and

LI . 2 recent price hikes coupled with no festivities and auspicious days landed January registrations in
) negative zone.
-l
4 OEM wise Passenger Cars Market Share Data for January 2021 with YoY comparison —
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Source: FADAResearch

- Maruti Suzuki reported -2.2% drop in Market Share YoY and Market Share fell t0 49.2% in
January 2021.

- Hyundai ranked second and recorded an increase in Market Share of 1.5% — The Market
Share increase was one the highest for Hyundai.

- Tata had an impressive month where both Wholesale & Retails were better. Tata Motors
registered a YoY increase of stellar 40.1% and was one of the highestin Jan'21. It also increased
its Market Share by 2.6% in Jan'21 v/s Jan'20

- Mahindra's Market Share loss was one the highest in January 2021. The Indian major's
market share dropped by -1.2% in Jan'21 v/s same period last year.

H
$

- Kia is on a roll. It is already commanding a Market Share of 5.1% — Sonet has helped Kia
strengthen its hold in the Indian market even further and it grew 45.2% YoY.

Luxury Cars Sales Statistics — January 2021
While the overall passenger vehicle registrations had degrown by -4.4% YoY; Luxury Car
Sales remains in red and recorded a double digit fall of -39.5% YoY.

OEM wise Luxury Cars Sales in January 2021 —

Luxury Cars Registration Statistics - January 2021

Rank OEM Jan-21 | Jan-20 YoY |Jan'21MS |Jan'20 MS|MS Change
1 Mercedes 859 1,202 | -28.5% 39.2% 33.1% 6.0%
2 BMW 703 1,345 -47.7% 32.0% 37.1% -5.0%
3 Audi 254 421 -39.7% | 11.6% 11.6% 0.0%
4 JLR 211 409 -48.4% 9.6% 11.3% -1.7%
5 Volvo 108 154 -43.8% 5.0% 5:3% -0.4%
6 Porsche 46 43 -4.2% 2.1% 1.3% 0.8%
7 Rolls Royce 7 3 250.0% 0.3% 0.1% 0.3%
3 Ferrari 5 -40.0% 0.1% 0.1% 0.0%
9 Bentley g Aufo Pupditz]  o,0% 0.0% 0.0%
10 Lamborghini 3 -66.7% 0.0% 0.1% 0.0%

TOTAL 2,194 | 3,629 | -39.5% Auto Punditz|

Source: FADA Research

- As per the registration figures released by the Federation of Automobile Dealers
Associations of India (FADA), majority luxury brands registered significant sales decline
in Jan'21 as compared to Jan'20.

- Mercedes Benz remained the undisputed No.1 Luxury Car maker in India and
recorded a Market Share of 39.2% in Jan'21. However; the sales fell by -28.5% YoY
against Industry average of -39.5%.

- BMW India too reported a 47.7 per cent sales decline, from 1,345 units in Jan'20 to
703 units in Jan'21.

[0 JLR recorded one the steepest YoY fall and only 211 vehicles were registered in
Jan'21. Its Market Share drop was the highest too (-1.7%).

- Ferrari could sell only 3 vehicle last month as compared to 5 units in Jan'20. Also,
7 Rolls Royce were registered in January 2021 — It sold more than Ferrari, Bentley & D
Lamborghini combined! s Tinde| FRFL
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Vehicle Registration Statistics —January 2021

Federation of Automobile Dealers Association (FADA) has released January'21 Vehicle
Registration Data today. We appreciate FADA's initiative of releasing a further split in vehicle
registration data by introducing Small, Medium and Heavy Commercial Vehicle registration

details underthe Commercial Vehicle category.

All India Vehicle Registration Data - January'21
Category Jan'21 Jan'20 YoY%
Two Wheelers 11,63,322 12,75,308 -8.8%
Three Wheelers 31,059 63,785 -51.3%
Passenger Vehicles 2,81,666 2,94.817 -4.5%
Tractors 60,754 54,662 11.1%
Commercial Vehicles 55,835 74,439 -25.0%
a. LCV 34,464 48,014 -28.2%
b. MCV 3,466 4,038 -14.2%
c. HCV 14,279 19,412 -26.4%
d. Others 3,626 2,975 21.9%
TOTAL 15,92,636 17,63,011 -9.7%

Source: FADA Research

Auto Punditz

- After showing a one-time YoY growth in December, January registrations once again fell by -
9.66%.

- All categories except Tractor were in red. On a YoY basis, 2W, 3W, CV and PV fell by -
8.78%, -51.31%, -25% and -4.46%. Tractor continued its upbeat momentum with a YoY growth
of 11.14%.

- Non-availability of vehicles due to scarcity of semiconductors, a fading pent-up demand and
recent price hikes coupled with no festivities and auspicious days landed January registrations
in negative zone.

- After witnessing a one off growth in December, January Auto Registrations fell once again
by ~10% YoY. Auto Industry clearly misjudged the demand which returned post lockdown.
Industry's under estimation of postcovid rebound along with chipmakers prioritizing higher-
volume and more lucrative consumer electronics market has created a vacuum for
semiconductors. This has resulted in shortage in supply for all categories of vehicles especially
Passenger Vehicles even though enquiry levels and bookings remained high. New launches
and SUV's continued to see high traction and helped in restricting the overall PV registrations
fall by a bigger margin.

The recent price hike undertaken by Auto OEMs also added to woos as Two Wheeler have
become more expensive for lower and middle income class. Commercial Vehicle
registrations were also hit due to vehicle financing still not back to normal and high BS-6
cost.”
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LIST OF NEW MEMBERS FOR UDYOG SAMVAD NO. 3

Ordinary Members : Chikalthana Chapter

MM. Name of the Unit Name of the Representative Product / Services Mobile No. Email ID Recommended By
1 |Warner Electronics (I) Pvt. Ltd. [Sagar Kabra, Ravi Suryawanshi CCTV & DVR Manufacturing 9158080805 |[sagar@trueview.co.in
2 WUMO_W\MHWU__:m Gauges & Tools Ashok Solanke, Prashant Muley Spline Gauges & Tools 9823666675 |[ssgtpl@shreyaspline.com W»Mwﬁ 4 Aluminium Pvt.
P N N L N 9881017111, o B Cast 4 Aluminium Pvt.
3 |BKC Flexi Films B. K. Chaudhari, Mayur Chaudhari |Plastic: SP. Poly Films 9423780240 bkcflexifilms@gmail.com Ltd.
4 |Sai Raj Book Binding Ganesh Borsane Packaging & Paper 9850721168 Vijay Engineering
5 |Ajinkya Services Suneel Gote WNOJMMhFﬂW Paper: Printing, Scanning 9422202914 [suneel.gote@gmail.com Vijay Engineering
6 |Onkar Offset Sachin Renavkar Packaging & Paper 9890139790 Vijay Engineering
Phronesiz Marketing Ventures . Manufacturing of UPVC & Aluminium . . - . "
7 Put. Ltd. Vikas S. Kunte Window 9881999111 |vikas.k@phronesiz.com Vijay Engineering
Ordinary Members : Waluj Chapter
Mn_‘u. Name of the Unit Name of the Representative Product / Services Mobile No. Email ID Recommended By
1 |Perfect Engineers Husain Dawasaz Tool Room 9049184555 [husain@perfectengineers53.com Isha Engineering
n . . ] . e 9850480959, - S ;
2 |Sonali Industries Ram Kondiba Surkulwad Engineering, Fabrication 8329974430 rsurkulwad@gmail.com Jijai Industries
Aditya Engineers & Tool . . 9270646051, . Chandra Electrical &
3 Sharpning Mohan Hanumant Bhusar Engineering, Tool Room 9960239457 mohanbhusar27@gmail.com Electronics
. . . 9370476098, . . Chandra Electrical &
4 |Balaji Enterprises M.D.Chavan Plastic 9657000228 balajient.2013@yahoo.in Electronics
Precicon Instruments & " : . n . : : Chandra Electrical &
5 Transformers Pvt.Ltd. Ravindra J. Kokane Electrical, Electronic, Engineering 9834639952 [sales@preciconitpl.com Electronics
. . . . A . Chandra Electrical &
6 |Tanaya Engineering Works Rajendra Maroti Bedge Fabrication 9923844922 [tanayaenggworks@gmail.com Electronics Unit 11
7 |D.S.Engineering Chaitanya Sonawalkar Fabrication 9834306255 |hr@chandraelectricals.net O_._m_._aﬂm. m_mn»q_nm_ &
Electronics Unit Il
8 |[Sneha Engineering Work Gajanan M Giram Fabrication 9545880810 [amol.999jaiswal@gmail.com Osmza_\m. _m_morw_om_ &
Electronics Unit Il
Associate Members
Zm.w Name of the Unit Name of the Representative Product / Services Mobile No. Email ID Recommended By
1 H_QO_,OBN:O Machine Tools Pvt. Mandar Mahajan W\_NMMM_Wmmmz_omw - CNC, VMC & Grinding 9890623211 [mmtaur@acemicromatic.com Jijai Industries
2 wﬂ W_M_a:_ Land Developers |1 1 endra Sharma, Balu Gaikwad | Construction & Material 9326354512 Jijai Industries
3 |Hariom Printers Vinayak Gande, Ajay Gande Ofset Printing Press 9422713349 |hariomprinter55@gmail.com Vijay Engineering
4 |New Ambika Papers WMWMNNIQU Pawar, Chaitanya Packaging & Paper 9422716262 Vijay Engineering
. . Gauri Karanjgaokar, Anup Logistice: Domestic & International 9673879888, .
5 |Express Multi Services Deshmukh Courier & Cargo Services 7798638000 anup.dshmkh@gmail.com
giéoao@
A Corporate Members
8
Zm.w Name of the Unit Name of the Representative Product / Services Mobile No. Email ID Recommended By
Stumpp Schuele & Somappa . . . . . Cast 4 Aluminium Pvt.
1 Springs Pvt. Ltd Deepak Machani Spring Manufacturing 7030910450 |deepak.machani@ssssprings.com Ltd.
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¥ sidbi

SPEED

SIDBI-Loan for Purchase of Equlpment for Enterprise Develapment

TARGET CUSTOMERS
Those who seak financa for
purchase of machinery from
OEMs but do not get an
attractive rate of nterest

ELIGIBILITY
MNew ta SI0B; Upte ¥ crore
Existing: upnle T2 crore
3 years vintage
2 yeari cash profits/stable sales
No oporating |osses
Greenfield allowed with
co-bofrower

Quick SaNCTION

* ik turmargund fime

* Lgan sanctian within 3-8 days
of submitbng
information/documents

OTHER ASPECTS

* Repayment perlod of 2-5 vears
Rol- 7.00%-2.42%p.8, a5 par
intermal fating
Leased promigecRight to
Access required
Pyt. lease-also covered
sulbject to conditons,

Key ATTRACTIONS

+ 100% finance based an FD
between 20% to 25%
{intesast bearing)

+ Artractive Aol

* No promaters’
contribution

CoVERAGE

+ WMachines purchased from
ldentified OEMs

* [Expanding in zamelineof
business

APPLICATION

« One-pageapplication

« Standard KYC checks and
dun diligencs

+ Simplified scoring modet

Quick DISBURSEMENT
Shart set of laan
documants
Disbursament within
3-4 days of sanction
Direct paymeant to CEM

E mail - bhagwan@sidbi.in Mobile N0.9763723124 / 7849090043/ 9860379727
BO address : Plot No.327, Abhyuday Complex, Near Deewan Hospital,
CIDCO Chowk, N-3, CIDCO, Aurangabad - 431 003 (M.S.)




